nal pain, the result ofirritable bowel syndrome. The occupational health nurse in this setting is aware that all three of these workers struggle with pain related issues. However, comprehensive treatment is not possible at this worksite. What can be done to help these clients?
Occupational health nurses may find it beneficial to address four areas of concern associated with chronic pain (Hart, 1997) 
IDENTIFY PRACTICAL METHODS
Identification of pain reduction methods may be accomplished through accessing health care organizations and practitioners specializing in pain management. The Sidebar lists some of the resources that provide numerous treatment choices and listings of qualified pain management specialists throughout the United States. Working with a pain specialist allows clients to choose safe, personalized approaches to managing their own situations. After a plan of care is developed, the occupational health nurse can create supportive interventions in the workplace.
Communication between clients and health care providers can be facilitated by first clearly defining the degree to which the client wishes the occupational health nurse to be involved. Because occupational health nurses are able to assess clients almost daily, they are in a good position to support, educate, clarify concerns, and evaluate effectiveness of ongoing treatments. Information and observations could be directly relayed to the care provider, or written down for the client to review and present during scheduled office visits with the pain specialist.
Internet Resources
American Academy of Pain Chronic pain is a daily reality for many in the workplace. Often, there is no hope for complete relief. Through careful use of resources and mindful consideration of the needs of the individual client, the occupational health nurse can be instrumental in facilitating significant improvement in quality of life and work.
